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® Akey player
© globally in employee
@® representation

The Renault Group Committee (RGC) is the global
body for social dialogue within the Renault Group.

31 members from 14 countries in which Renault is
based sit on this body. They represent staff around the
world in a balanced manner.

® Action beyond
© borders

Present in Europe and around the world, the RGC
ensures respect for employees’ rights wherever
the Renault Group is based. It acts in conjunction
with international partners, including the IndustriALL
Global Union and IndustriALL Europe, to protect high
standards in employee representation and protection.

The Renault Group Committee's actions
are inspired by fundamental values which
influence its day to day commitments:
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Compliance with Ethics in Social
labour law Dialogue

@ &
Respect for Equality and the
fundamental promotion of
social rights diversity
& e
Salidarity Fair treatment

between
employees

THE RGC'S VALUES

A source of pride: Global
Framework Agreements
for employees

Among its major achievements, the RGC negotiated and
implemented global framework agreements for the
benefit of Renault Group employees.

In particular, the first Global Framework Agreement,
signed in 2013, marks a common commitment to social,
societal and environmental responsibility, laying the
foundations for sustainable growth and respect for
social rights in all Group locations.

©® Concrete support for
© all employees

Beyond the negotiation aspect, the RGC aims to be an
essential mouthpiece for employees, in constant dialogue
with the Group Management. Its objective is clear: to ensure
that every Renault employee, regardless of their status or
workplace, is aware of their rights and can assert them.




